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Minimum Marriage Age Remains at 15 
Family Law – The Maryland General Assembly failed to act in 
its 2018 term on two bills that would have raised the legal age 
for marriage in the state. The state Senate voted to raise the 
age limit to 16, while the House voted to raise the age to 17. 
However, the two chambers could not agree on a compromise 
bill. Under the current law, 15-year-olds can marry if they 
receive parental consent or if the girl is pregnant. Similar 
legislation is expected to be introduced next year.

Appeal Decision Pending – Is Life with 
Parole for Juveniles Unconstitutional?
Criminal Law – In February 2018, the Court of Appeals of 
Maryland heard arguments in the cases of four men who 
were tried in adult court and are serving life sentences for 
crimes they committed as juveniles. The court will examine whether Maryland’s parole 
system gives juveniles a “meaningful opportunity for release” based on maturity and 
rehabilitation. The U.S. Supreme Court has held that it is unconstitutional to impose 
a mandatory life sentence without parole for acts committed as a juvenile. Defense 
attorneys argue that even those who are sentenced to life with parole in Maryland are 
effectively serving life without parole because the state doesn’t give them a realistic 
chance of release. The court has not yet ruled on the cases.

Maryland Protects Employee Rights to Take Action Against 
Sexual Harassment 
Labor and Employment – The Maryland General Assembly approved and the Governor 
signed into law a bill that prohibits employers from requiring employees to waive any  
right or remedy (such as litigation) concerning a possible future sexual harassment  
claim, either through an employment agreement or employee manual. Such waivers,  
the legislature found, contradict the public policy of the state.

Maryland First Impression Ruling on Contributory Negligence
Medical Malpractice – The Maryland Court of Special Appeals ruled in April that a 
physician could not raise as a defense in a malpractice case the fact that the patient  
had left the emergency room without treatment or diagnosis and had not returned  
until 11 days later. The court said that it is not contributory negligence for a patient  
to fail to diagnose his own ailment. The court said this is not the equivalent of cases  
in which a patient refused to comply with a doctor’s orders.“This achievement is a testament to the 

tremendous efforts that our attorneys  
put toward helping each individual client  
and the success they bring to the firm. It  

is a prestigious accomplishment for  
these attorneys and the entire firm.”

– Burt Kahn, Managing Director, JGL
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Congratulations to Our 14  
MD and DC Super Lawyers
JGL is proud to announce that 14 attorneys 
have been selected to Super Lawyers, the 
respected national ranking of top attorneys 
based on peer recognition and professional 
achievement. Super Lawyers recognizes 
only the top five percent of all Maryland 
attorneys who embody excellence in the 
practice of law. These lawyers are chosen 
through statewide surveys of attorneys, 
independent research and peer reviews by 
practice area.

2018 Super Lawyers
David Bulitt

Joseph Creed
Jeffrey Greenblatt

Andrew Greenwald
Jay Holland
Burt Kahn

Walter Laake
Steven Pavsner
Steven Vinick

Top 100 List
Timothy Maloney 

Super Lawyers Rising Stars
Matthew Bryant

Anne Grover
Rama Taib-Lopez

Levi Zaslow

Editor’s note: The mention of a piece of legislation or of a court ruling  
in this newsletter is purely informative, and does not indicate that the 
Firm takes a position in support or opposition to the bill or court ruling.
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Town of Riverdale Park Discriminates Against Small 
Business Owner, Jury Awards Damages

JGL attorneys Levi Zaslow, Maritza Carmona and 
Timothy Maloney won nearly $260,000 in damages for a 
client who faced ethnic discrimination at the hands of his  
community police department. Mamoun Ashkar, of Middle 
Eastern origin, purchased 
Greg’s Towing in Riverdale 
Park, MD in January 2015. 
Shortly after Ashkar came 
into possession of the 
company, the town began to 
shift away from his business. 
Ashkar heard from multiple sources that town officials 
and police officers repeatedly and maliciously slandered 
him because he is of Middle Eastern descent. After a 
four-day trial, the jury ruled in Ashkar’s favor, awarding 
him $260,000 for having suffered illegal discrimination 
on the basis of national origin. Zaslow said, “This verdict 
by a Prince George’s County jury sent a strong message 
to the Town of Riverdale Park and its police department 

that a municipality cannot discriminate against its citizens. This case was all 
about fairness, justice and equality.” Carmona said, “Our law firm is proud to 
continue its longstanding tradition of representing victims of discrimination 
and providing a voice to those who are too often marginalized in our 
communities. We’re glad that the jury vindicated the rights of Ashkar.”

Patient Awarded $294,000 for Botched Hip 
Replacement Surgery
A jury in Prince George’s County awarded Ronald L. White nearly $300,000 
in a medical malpractice case. White claimed, and a jury found, that John 

P. Byrne, an orthopedist who was performing hip 
replacement surgery on him, accidentally misaligned 
White’s femoral stem so that it perforated out of the back 
of the femur (thigh bone). Then, after the surgeon failed to 
realize that he had made a mistake, White suffered a stroke. 
White had a second hip replacement surgery at another 
hospital 18 days later and made a full recovery without 
permanent injury. White was represented by JGL attorneys 
Burt M. Kahn and Steven B. Vinick, who said, “It’s always 
gratifying to win a medical negligence case where the 
defense feels so strongly about their case that they make 
no offer to settle.  We are also gratified to have prevailed 

against a defense trial team of three very distinguished partners from two 
different firms arrayed against us.”

NOTEWORTHY
Brian Markovitz recently spoke with Law360 
to discuss the parameters of a summer dress 
code and corporate best practices. “Have  
your human resources person just reiterate 
what the policy is as far as appropriate length 
of clothing, coverage of clothing and what 
is and isn’t inappropriate clothing to wear,” 
Markovitz states in the article.

Eleanor Hunt and the Maple Lawn Women’s 
Networking Group hosted a networking 
event that included a special Yin Yoga 
session featuring a live harpist for attendees 
at The Pearl Spa in Maple Lawn, Fulton, 
Maryland. Hunt is a sponsor of the event and 
a very involved member of the Maple Lawn 
Community. “These events bring women 
together in a local setting to provide a 
comfortable environment to network and to try 
new experiences such as Yin Yoga,” says Hunt.

David Bulitt participated in a video interview 
for online vlog, “The Dating Advisory Board.” 
Jen Hecht interviewed David for a segment 
discussing how people can apply successful 
business techniques in their personal 
relationships.

Jerry Miller and Steven Vinick have officially 
renewed their positions as members of the 
Board of Directors for the Prince George’s 
County Bar Association as the group begins  
its 2018-2019 year.

PGCEDC Hosts Trade Mission

On May 1, local business leaders and 
representatives from JGL attended the 
International Trade Mission Information 
Session hosted by Prince George’s County 
Economic Development Corporation 
(PGCEDC). This event was for local 
entrepreneurs interested in investing 
abroad. The PGCEDC instructed attendees 
how to properly do business internationally, 
how to collaborate with business delegates 
and provided information about the 
‘Networking with the USA Conference,’ 
covering international business-to-business 
opportunities.

Mamoun Ashkar and Levi Zaslow.



GO TERPS! 

UMD researchers receive $2 million 
to lead a research project aimed at 
lowering the cost of solar energy 
systems. Their plan is to design 
“microinverters” — devices that allow 
solar modules to transfer their power 
to the electrical grid — in a way that is 
three times more cost-efficient.
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A roundup of recent posts on the firm’s blog. 

JGL BLOG

Visit jgllaw.com/blog

Maloney Wins Case on Hogan’s Recess Appointments

On June 21, 2018, the Maryland Court of Appeals, in a high-profile case, handed 
down a ruling in favor of JGL clients, two people who had been named to state cabinet 
posts by Governor Larry Hogan. The court upheld the Governor’s power to reappoint 
to cabinet positions under recess appointments people whom he had previously 
nominated and then withdrawn.

JGL principal attorney Timothy Maloney argued the case, in which the state General 
Assembly withheld the salaries of acting Health Secretary Dennis R. Schrader and 
former acting Planning Secretary Wendi Peters. JGL represented both secretaries. 

In a 4-3 opinion written by Judge Alan M. Wilner, the state’s highest court ruled that 
the appointments were legal and that efforts by the state legislature to withhold money 
for paying the appointees’ salaries fell outside the powers of the legislature.

The court ruled that the state constitution permits the Governor to nominate any 
suitable person to a cabinet post, except for someone whom the state Senate has 
previously rejected. Neither Peters nor Schrader was rejected by the Senate. 

“The Senate had a fair and reasonable opportunity to reject the Peters and Schrader 
nominations, and it failed to do so,” the court wrote. “Absent such a rejection, the 
Governor was fully empowered to reappoint them once the session ended.”

At oral argument before the court, Maloney argued that Hogan was within his rights 
to appoint both Schrader and Peters. Maloney told the court, “If the General Assembly 
can do this, if they basically can chop off their heads, if you will, budgetarily by simply 
placing language on Cabinet members it doesn’t want to appoint, here it would be 
recess appointments and next week it could be something else. It really deprives the 
executive of the inherent executive authority to make recess appointments.”

The team at Joseph, Greenwald & Laake was led by principal Timothy Maloney and 
included associates Megan A. Benevento and Alyse L. Prawde.

Maloney Argues for MD Public Information Act Transparency
JGL principal attorney Timothy Maloney argued in the 
Maryland Court of Appeals regarding whether or not a state 
agency supervisor’s personal notes about an employee are 
required to be disclosed to a worker under the Maryland 
Public Information Act. Maloney argued that the MPIA’s 
transparency would be violated if supervisors could place  
their personnel information in a private folder and exempt 

them from disclosure by labeling them as private. However, the opposing side 
argued that compelling disclosure would invade the privacy of supervisors. At 
issue is whether Bernadette Lamson, a longtime employee of the Montgomery 
County attorney’s office, is entitled to the notes her supervisor kept in her personal 
moleskin journal. The Montgomery County Circuit Court and the intermediate 
Court of Special Appeals have upheld the denial of Lamson’s MPIA request. Maloney 
said,“There is only one reason she took those notes. She was acting as a public 
government supervisor.”

Twice in One Day –– Timothy Maloney Addressed 
Maryland’s Top Court

Matthew Kreiser breaks down the 
Supreme Court’s reversal of its long-
standing narrow interpretation of FLSA 
overtime exemptions. Kreiser explains 
how the ruling will likely ease the fight  
for employers combatting employee 
claims to overtime premium pay.

David Bulitt shares his insights on 
crafting an access schedule and custody 
agreement when working through a 
divorce that involves children with ADHD 
or other learning disabilities. He details 
special considerations that should be part 
of negotiations, such as unique caregiving 
needs and maintaining routine.

Matthew Kreiser discusses the 
importance of reporting workplace 
harassment in a timely manner. While 
reluctance is understandable, Matthew 
explains, failing to report can potentially 
impact the victim’s current employment 
status and the viability of any future legal 
action against their employer.

Jay Holland spoke at an event sponsored 
by the Maryland Employment Lawyers 
Association (MELA) and the Maryland 
Association for Justice (MAJ). The event’s 
topic was “Proving Emotional Distress. It 
was great to be part of this session since 
emotional distress damages are often 
at the core of sexual harassment and 
discrimination cases,” he said. Holland, 
along with other speakers, shared 
personal success stories in proving 
emotional distress in the courtroom.



Veronica Nannis Helps Ayuda Celebrate 45 Years of Service
On May 16, Ayuda celebrated its 45th anniversary. Since its 
inauguration in 1973, Ayuda has been committed to helping  
low-income immigrants in and around Washington, D.C. It has 
helped over 100,000 immigrants from 104 countries by providing 
legal, social and language services. JGL was a sponsor of the gala 
event and partner Veronica Nannis, a new Ayuda Board member, 
spoke at the event as well. “I am so proud of Ayuda and what the 
organization, the staff and the supporters have done,” Nannis said. 

“The immigrants in our communities cannot be forgotten or abandoned. Ayuda has long been 
a champion for immigrants’ rights and that is why I stand with it.” The anniversary event 
included a reception and awards program to honor the dedicated men and women who have 
contributed to the organization’s success. JGL staff and attorneys who attended included 
(pictured left to right) Vanessa Hernandez, Megan Benevento, Veronica Nannis, Alyse Prawde 
 and Brenda Adimora.  

FEATURED ARTICLES
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JGL Joins PGCEDC at State of the Economy Breakfast
JGL proudly sponsored the annual State of the Economy address for 
Prince George’s County, held at the new University of Maryland Hotel 
in College Park, Maryland. The 2018 State of the Economy Breakfast, 
hosted by the Prince George’s County Economic Development 
Corporation (PGCEDC), was attended by several JGL partners, JGL 
attorney Brenda Adimora and senior paralegal Jamerra Cherry. The 
breakfast featured keynote speaker, County Executive and former 
gubernatorial candidate Rushern L. Baker III. This was the Executive’s 
final address, which touched on some economic development initiatives 
including an expansion of the county’s EDI Fund, an expansion of transit 
oriented development.

Michael Joseck Joins Estates and Trusts Practice 

JGL is pleased to welcome our newest attorney, Michael Joseck. 
Michael will provide counsel to individuals on matters in estate 
planning, estate and trust administration, and estate and trust 
taxation issues. Before joining JGL, he was the Chief Auditor for 
the Howard County Register of Wills. While there, he oversaw 
the estate audit department and the unique Maryland Inheritance 

Tax. “We are proud to have hired an associate with such strong experience as 
Michael,” said JGL managing director Burt Kahn. “We are very excited to add 
him to our Estates and Trusts team.”

IN THE NEWS
Highlights of JGL contributions  
across media and events.

Lauren Agresti represented 
Joseph Greenwald & Laake on a 
panel at the Lowe House Office 
Building in Annapolis discussing 
careers in law and public policy 
for student participants in the 
Maryland Student Legislature 
program. Topics included 
choosing a career path and 
forming mutually supportive 
relationships with peers and 
colleagues. 

Steve Vinick presented two 
seminars for the myLaw Continued 
Learning Education program at 
the Federal Bar Association. His 
chosen topics were “Key Cross-
Examination: Tactics Every Lawyer 
Must Know” and “Calculating Pain 
and Suffering in Auto Injury.” He 
also spoke with Law360 about 
expert witnesses. 

Jay Holland presented at the 
prestigious 2018 Jacobus 
tenBroek Disability Law 
Symposium in Baltimore. Jay 
addressed the intersection 
between disability rights law and 
Qui Tam cases under the False 
Claims Act, and how disability 
rights advocates can use the 
powerful tool of the False Claims 
Act in disability related cases.

Brian Markovitz sat down with 
the Society of Human Resource 
Management (SHRM) to discuss 
sexual harassment cases when 
there is a “he said/she said” 
stalemate. “Never comment on 
the validity of statements being 
made in interviews.” While 
it is necessary to stress the 
importance of honesty in these 
interviews, it’s also important 
to make the person being 
interviewed feel comfortable 
enough to talk. It’s a delicate 
balance.” 

Brenda Adimora

Jamerra Cherry
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Bills Introduced to Protect School Children in Wake of Recent 
Abuse Cases 

Two bills designed to assist in the prevention of child abuse within 
the school system are working their way through the Maryland 
legislature. Bill HB 1072, which implements annual instruction 
and training on the prevention, identification and reporting of 
child sexual abuse, became law on July 1. Bill HB 1571, requiring 
heightened background checks for school staff and teachers, 
remains in the legislative process. Megan Benevento was invited by 
the Maryland State Council on Child Abuse and Neglect to testify 
before the House Ways and Means Committee in support of the 

bills due to her previous experience in this area and current representation of families of 
abuse victims. “Most of these cases are 100 percent preventable and it is time that we look 
to our legislators to cure the systemic failures in our education system that enable this 
abuse to occur,” Benevento said.

Montgomery County Recognizes Homeless Support Provided  
by First Responders

JGL principal attorney Brian Markovitz attended 
the Montgomery County Coalition for the Homeless 
(MCCH) 2018 gala. This year’s gala celebrated the role of 
Montgomery County emergency responders in addressing 
community homelessness. MCCH has provided solutions 
to ending homelessness in Montgomery County since 
1990, including advocacy for systemic change and an 
expansion of the supply of affordable housing.

IN THE NEWS

Visit jgllaw.com/news

Highlights of JGL contributions  
across media and events.

David Bulitt, Tim Maloney and 
Steve Vinick served as guest 
panelists at the Montgomery 
County Bar Association Annual 
Advanced Litigation Strategies 
Symposium. The symposium 
gave intermediate and advanced 
litigators the opportunity to learn 
trial preparation skills that will 
give them an extra edge in the 
courtroom.

Matthew J. Focht, JGL senior 
counsel, recently worked with the 
National Business Institute (NBI) 
to host an educational seminar on 
evidence in the courtroom. Focht 
focused on expert reports and 
scientific evidence, drawing on his 
decades of experience litigating 
medical malpractice cases.

Brian Markovitz weighed in 
for Law360 on the likelihood 
of whistleblower claims by 
employees who were demoted, 
transferred, investigated or asked 
to resign after they questioned 
some expenditures by EPA 
administrator, Scott Pruitt.

Jay Holland sat down with the 
Society for Human Resource 
Management (SHRM) to discuss 
ageism in the IBM workplace. 
According to Holland, IBM is 
using “Whatever tools might 
be available in the toolbox to 
minimize its legal exposure 
and avoid negative publicity 
associated with larger-scale 
layoffs…. It remains to be seen 
if the strategy will be legally 
sustainable.”

Maloney Helps Celebrate Joe Tyding’s Life, Legacy and Recent 
Memoir
Tim Maloney recently served as 
host for a special event to discuss 
a memoir by his good friend and 
colleague, former Maryland Senator 
Joseph D. Tydings. Tim has known 
Tydings since he campaigned for 
Senate in Prince George’s County 
in 1964. The memoir, “My Life in 
Progressive Politics: Against the 
Grain,” is surprisingly timely. Tydings 
looks back on a life of public service, 
from the Maryland General Assembly to chief federal prosecutor 
in Maryland and ultimately to the United States Senate. As an early 
“Kennedy Man,” Tydings’ political stock soared, but it just as  
quickly crashed because of his willingness to go “against the grain” 
on perhaps one progressive issue too many.

Photo Credit: Amazon.com

Photo Credit: Hannah Himes, for The Diamondback

Megan Benevento



Jay Holland recently sat down with 
Law360 to weigh in on the Ninth 
Circuit Court of Appeals’ recent 
ruling that employers cannot pay 
female employees less than their 
male coworkers for the same work, 
based on their salaries from their 
previous positions. While some 
argue that this will help close the 
wage gap, others point out that 
many women will have lower 
previous salaries due to the existing 
wage gap. “Does this mean that  
this rule of general application  
only applies in some antiseptic 
review of a stack of resumes?” 
Holland asked. “Most hirings  
involve some form of individual 
negotiation, so it’s confusing.”

Steve Vinick shared his perspective 
of how to prepare an expert witness 
and ensure that their presence in 
court enhances your case. In an 
interview for Law360, Steve said, 
“Playing the role of the opposing 
lawyer is one effective way to figure 
out how your expert will respond 
under pressure at trial. If the expert 
is not consistent, they are going  
to look like they will say whatever 
the party wants them to say. Juries 
absolutely pick up on that.”

Eleanor Hunt served as a panelist 
speaker at the annual Partners for  
Justice Conference, hosted by the  
Pro Bono Resource Center of 
Maryland. The event was held at 
the Baltimore Convention Center 
and included opening remarks by 
Baltimore City Mayor, Catherine 
Pugh. The Daily Record just 
published an article highlighting 
Hunt and all of the pro bono 
panelists at this event. Hunt explains 
that she works with organizations 
with whom she has a personal 
relationship, “It’s a give- and-take, 
we can help each other.”

6   Volume III, Issue 2

IN THE COMMUNITY
Jerry Miller Helps Bowie State University BIC Clients and 
Entrepreneurs

JGL principal Jerry Miller conducted his second Legal Business  
Clinic session at the Bowie Business Innovation Center (BIC). 
Registered participants were given free 45-minute appointments 
with local experts including Jerry Miller. “I enjoyed being an active 
participant in these business clinics as it allowed me to share my 
expertise with aspiring entrepreneurs. I was giving back to the 

community while helping develop a promising future for others,” Miller said.

Eleanor Hunt Sponsors Museum  
Open House

Vijay Mani Elevated to Senior Counsel

The African Art Museum of Maryland (AAMM) 
recently celebrated its Spring Open House and the 
launch of a new project, “Art from the Heart.” JGL 
attorney Eleanor Hunt was a sponsor of the free 
event and is a proud member of the Maple Lawn 
community. AAMM is the first museum in the Maple 
Lawn community. It has been dedicated to encouraging 
a broader understanding and awareness of the diverse 
cultures and artistic expressions of Africa. Hunt currently 
serves on the board of directors for the museum.

JGL attorney Vijay Mani was recently elected as a JGL senior counsel 
and The Daily Record recognized this in a formal announcement. Vijay 
is an attorney in the firm’s Qui Tam litigation and Labor/Employment 
Law practice groups. This elevation comes in part as a result of Vijay’s 
committed work in defending whistleblowers who report their employers’ 

illicit activities at tremendous risk to themselves. In its reporting on Vijay’s new position, 
The Daily Record noted that Vijay “frequently advocates on behalf of whistleblowers 
in claims against government contractors who have committed fraud.” Vijay also 
represents employees throughout Maryland and Washington, D.C. who suffer workplace 
discrimination, harassment, retaliatory practices, unequal pay and unlawful termination.

A large and festive gathering of young lawyers from the 
Prince George’s Bar Association met at the Greenbelt 
office of Joseph Greenwald & Laake afterhours last 
month. Steve Vinick, JGL principal and Board member 
of the Prince George’s Bar Association, facilitated the 
event to ensure a good time was had by all. “I believe it is 
important for the young lawyers of the Prince George’s 
County Bar Association to spend time away from the 
daily grind and mingle with others in the industry,” 
Vinick said.

Steve Vinick Hosts Young Lawyers Happy Hour for  
Prince George’s Bar Association



The Correct Call on Terminating Rapists’ Parental Rights
David Bulitt wrote a thoughtful commentary for The Daily Record. Bulitt 
commended the Maryland legislature and Governor Hogan for passing a law 
that permits rape victims to go to court to terminate the parental rights of a rapist, 
while also pointing out that it was long overdue. Bulitt reminds us of the difficult 
circumstances victims of these crimes endure and echoes the sentiment of Del. 

Kathleen M. Dumais, D-Montgomery, a major proponent of the legislation, “There are not a lot 
of women in this situation, but I’m very pleased that those that are, now have an avenue that did 
not exist before.”

Jerry Miller Sponsors Junior Golf Team to Benefit Doctors 
Community Hospital Foundation
Jerry Miller, a principal in JGL’s Business Services Group, 
proudly sponsored a junior golf team at the Doctors 
Community Hospital Foundation’s 23rd Annual Golf 
Invitational. Miller’s team was a group of students from 
the Southern Maryland Junior Golf Association (SMJGA) 
in Upper Marlboro. SMJGA is a non-profit association 
that is dedicated to providing educational, developmental, and life skills to Southern Maryland 
youth. The Doctors Community Hospital is a non-profit community-based facility that has 
served residents of Prince George’s County for 43 years. This golf tournament has raised over $1 
million dollars to date. “I am proud to be a part of such wonderful organizations that help people 
in Prince George’s County,” stated Miller. 

Happy Hour Fundraising Event for Mahasin El-Amin
On May 3, JGL hosted a happy hour fundraiser in honor of Mahasin 
El-Amin, a candidate for Clerk of the Circuit Court for Prince George’s 
County.  JGL principal Steve Vinick was one of the key organizers of the 
successful event. Born and raised in Prince George’s County, Mahasin has 
long been committed to her home community. Mahasin has served as 
law clerk to the Honorable Beverly J. Woodard, Associate Judge for Prince 
George’s County Circuit Court. She also provided pro bono representation to low-income clients 
in the Prince George’s community during her time with the Maryland Legal Aid Bureau. When 
not working, Mahasin served as President of the J. Franklyn Bourne Bar Association, Inc.

Labor & Employment Class Action Suits on the Rise in the Region
Of Counsel recently interviewed several attorneys, including JGL principal 
Brian Markovitz about the current trends in class action litigation. Brian shared 
that he is experiencing a growing number of labor and employment class action 
suits in the Washington, D.C. area, especially in the construction industry. In 
these cases, Markovitz says that employers tend to hire workers of Hispanic 

descent and do not pay them correctly or at all. “Many construction companies hire them 
to do the work and then flat-out don’t pay them,” Brian told Of Counsel. “Given the current 
political climate, a lot of these employers think it’s easy to 
leverage them.” Of Counsel also captured Brian’s perspective 
on class action suits in the information security sector, given 
the recent prevalence of high-profile data breaches. “We think 
there will be an explosion of lawsuits for negligence involving data breaches,” Brian predicted. 
“There are various state-law statutes that allow people to be what they call ‘private attorneys 
general’…It’s an up-and-coming area. We are gearing up for that and intend to be on the 
forefront of it.”

Supreme Court Decision  
Deals a Blow to Workers’ 
Rights

Brian Markovitz spoke to  
Law360 regarding the United 
States Supreme Court’s decision 
in Epic Systems v. Lewis. The 
5-4 majority opinion, authored 
by Justice Neil Gorsuch, gives 
employers the right to require 
workers to forgo the ability to 
pursue class actions by including 
class waivers in arbitration 
agreements that they must sign 
as an employment condition. 
From the viewpoint of workers 
advocates, Markovitz says that  
class action bans function a  
“license to steal,” because workers 
will not have the 
ability to pursue 
those claims in 
individual arbitration. Markovitz 
continues with, “What [an 
employer] can do is take small 
amounts of money from people, 
a couple hundred bucks, and then 
[workers] can’t band together to  
go after losing these several 
hundred dollars, and there’s not 
a lawyer in the world who’s going 
to take a $300 case to arbitration 
where they’re probably going to 
lose.”
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Megan Benevento and Steven 
Vinick Guests of Harvard  
Business School Club

Megan Benevento and Steven 
Vinick attended the third annual 
Harvard Business School Club 
of Washington D.C.’s Leadership 
Gala as guests of the Club. Club 
CEO and President, Antonio 
Alves, extended the invitation to 
Megan and Steven because of their 
commitment to providing high-
quality legal services to the club. 
The club is a volunteer-led alumni 
group centered in Washington, 
D.C. that is proud to grant 
scholarship opportunities to  
non-profit CEOs to provide the 
opportunity to further their studies  
at the Harvard Business School.



Employers Must Be Aware of Drug Abuse
Brian Markovitz contributed to an article discussing employer-
employee relations in the context of the opioid epidemic and 
what employers should consider if they have an employee who is 
struggling with drug addiction. He pointed out that rehabilitated 
drug addicts are protected under the Americans With Disabilities 
Act (ADA) and that they cannot legally be fired on the grounds 

that they are in recovery. The issue of how long someone needs to be off drugs in 
order to receive protection as “rehabilitated,” he said, has not been fully decided by 
the courts and must be addressed on a case-by-case basis, and employers need to 
keep possible liability issues in mind.
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Maryland’s Courts and the Opioid 
Epidemic

JGL principal David Bulitt was a  
featured contributor with his article 
focusing on the Maryland Judiciary’s 
response to this growing crisis. Bulitt 
shares that Maryland is one of the  
states that was an early adopter of programs that work not only 

to enforce the law, but also to coordinate teams of professionals to help families 
struggling with drug addiction. By creating a collaborative group of professionals 
in each case, David pointed out, courts can monitor and guide each step of a 
person’s recovery from drug addiction.

Maryland Daily Record’s Special Opioid Crisis Issue 
Features Insights from Bulitt and Markovitz

The Daily Record’s reporting comes at the end of another  
year of record-high opioid abuse. Since the early 2000s,  
the level of opioid abuse and addiction has risen steadily.

Paul Riekhof Named Among 
Montgomery County’s Top 
Estate Lawyers

Principal Paul Riekhof 
has been named 
one of Montgomery 
County’s top estate 
lawyers in a feature 
article that appears in 

the July-August issue of Bethesda 
Magazine. Paul was one of only 17 
attorneys named by the magazine 
in its feature titled “Top Estate 
Lawyers.” He is a repeat recipient of 
this prestigious honor, having also 
received it when the magazine last 
did a review of estate lawyers in 
2011. “I am honored to be chosen 
on this list and to be selected 
among a great many fine estate 
lawyers,” Paul said. 

JGL Participates in Prince 
George’s County Bar 
Association Tort Law Seminar

Timothy Maloney was a panelist 
and Steve Vinick was the host of 
the event and moderated a panel 
discussion entitled “Common 
Mistakes of Trial Lawyers and How 
to Rectify Them.” The seminar took 
place at the Newton White Mansion 
in Mitchellville and was immediately 
followed by the PGCBA annual 
meeting.

Companies Ignore 
Whistleblowers at their  
Own Risk 

Brian Markovitz recently 
spoke with the Bloomberg Law 
group in connection to his work 
and experience with recent 
whistleblowing cases. Markovitz 
said whistleblowers who call out 
multiple groups are more common 
in the healthcare and construction 
industries: “It is undeniable that 
whistleblower cases provide 
cautionary tales for companies 
who receive information that there 
could be internal wrongdoings.”

JGL Provides Pro Bono Immigration Legal Support
JGL partnered with Ayuda, Catholic Charities and the 
DMV Immigration Alliance to host an Immigration 
Consultation Clinic in Silver Spring. The Clinic comes at 
a particularly critical time for Maryland’s immigration 
population, especially those affected by the Deferred 

Action for Childhood Arrivals (DACA) program. About 50 clients were served at this clinic. 
JGL’s Veronica Nannis said, “We are proud to participate in pro bono events to help those 
in our community desperately in need of sound legal advice and options.” JGL’s Maritza 
Carmona organized the firm’s participation, which included catering and pro bono work by 
JGL attorneys Veronica Nannis, Maritza Carmona, Alyse Prawde, Lauren Agresti and 
Brenda Adimora. Staff member Vanessa Hernandez also volunteered her time at the clinic 
as a Spanish interpreter.
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Vinick Leads Webinar on  
Attorney Ethics

Steve Vinick recently worked with the 
National Business Institute to present a 
webinar for lawyers wishing to continue 
their education. The webinar, titled 
“Ethics for Every Attorney,” offered a 
dialogue about tough ethical situations 
that attorneys may face in their 
profession as well as how to maintain 
an ethical foundation when working in 
the legal industry.

Kaepernick Has a Case but with Obvious Hurdles
Pro football player Colin Kaepernick filed a grievance against 
the National Football League and Jay Holland shared his 
opinion about it with Law360. Kaepernick claims that team 
owners schemed to keep him off the football field because 
of his protests against the national anthem, not his football 
ability. Kaepernick’s legal team is reportedly expected to seek 

federal subpoenas in order to get President Trump and Vice President Mike 
Pence to testify. Holland, known for his experience in employment law and 
civil litigation, said, “There are some significant hurdles even if it were an 
ordinary case with ordinary witnesses,” said Holland, employment and civil 
rights attorney with JGL. “Just what is in the public domain, it seems pretty 
clear that the president, along with the vice president, sought to embarrass and 
politically damage the players who were engaging in and kneeling in protests 
during the national anthem and at times singling out Colin Kaepernick.”

Maryland State Bar Association Holds Legal Summit  
in Ocean City, MD

A number of JGL attorneys joined fellow Maryland 
legal professionals at the 2018 Maryland State Bar 
Association (MSBA) Legal Summit and Annual 
Meeting. The summit featured prominent guest 
speakers and workshops for attendees. The meeting 
commenced with presentations by former US 
Attorney General Alberto Gonzalez and former 
US Attorney for the Southern District of New York 

Preet Bharara. Alberto, who also served as White House Counsel to President 
George W. Bush, discussed his work in creating national security policy within 
the Justice Department, while Bharara discussed his time prosecuting insider 
trading that resulted in The New York Times calling him one of “the nation’s  
most aggressive and outspoken prosecutors.”

The Benefits and Risks of Workplace Affinity Groups
Workplace affinity groups are forums for employees with similar interests 
that provide support and social functions. Examples of such groups include 
parents’ caucuses, LGBT caucuses, and caucuses for individuals with 
physical disabilities. JGL principal Jay Holland noted in Law 360 that  
it is important to recognize the legal risks involved for 
employers who sponsor these groups. Holland said that  
such groups can have many positive human resource 
benefits, but he added, “Like anything else it has to be  
done right.” For example, Holland explained, “While it’s perfectly 
appropriate to encourage a more diverse workforce and reach out to 
different communities to make sure you have a diverse workforce ... they 
can’t step over the line into saying, ‘We now have to hire 25 individuals of 
a particular race or a particular sexual orientation.’ Then you are indeed 
discriminating upon a prohibited classification under Title VII.”

Celebrating over 120 Years of the 
Bar Association of Montgomery 
County

Numerous JGL attorneys attended 
the 124th Annual Meeting & Law 
Day Celebration hosted by the Bar 
Association of Montgomery County. 
The yearly event serves as an 
opportunity for lawyers, judges and 
paralegals from different firms and 
industries to socialize in an informal 
environment. The event consisted 
of a wide variety of speakers and 
topics. In the morning, presentations 
included information on how to obtain 
privileged and protected documents, 
using mindfulness in lawyering and 
strategies of trial law from four family 
law legends.

Megan Benevento Promotes Fair 
Elections in Montgomery County

Many JGL attorneys 
donated their 
time and expertise 
monitoring recent 
local elections. 
Among them, JGL 

attorney Megan Benevento served 
as Chief Judge of a voting precinct 
for the Montgomery County Board 
of Elections. In her capacity as Chief 
Judge, Megan worked to ensure fair 
and accessible elections for all voters 
and to protect the integrity of the 
election process. Chief Judge, the 
highest of Election Day appointments, 
is vital to ensuring transparent and 
efficient elections operations. The 
Chief Judges work together to 
coordinate pre-election and Election 
Day activities and make sure that the 
elections are conducted in accordance 
with Maryland and federal laws.



JGL Sponsors and Attends High School Baseball/Softball 
Awards Event

Joseph Greenwald & Laake attorneys sponsored and attended the 2018 Prince 
George’s County High School Baseball/Softball Awards Event on June 13. The 
event, which recognized 
outstanding student athletes 
and community leaders, 
took place at the Kentland 
Community Center in 
Landover, Maryland.

Recent Medtronic Ruling is a Win for Whistleblowers

JGL principal Brian Markovitz recently shared his perspective 
about a U.S. District Judge’s ruling in a whistleblower case filed 
against Medtronic Inc. with Bloomberg Law’s Pharmaceutical 
Law & Industry. One of the key issues before the judge was 
whether to toss out the lawsuit under a doctrine known as the 
public disclosure bar, which prevents a whistleblower case from 

going forward if the information that he or she provides is already publicly known. 
In this case, the judge declined to dismiss the lawsuit on that basis, finding that  
the whistleblower provided considerable new 
information in addition to what was already 
known. Markovitz agreed with the ruling. From his 
perspective, the whistleblower in the Medtronic case 
“was able to show she was an original source because she got policies, dates, and 
names.” Markovitz also said that the ruling is ‘‘definitely a win’’ for whistleblowers 
because, in his view, the judge was saying that a defendant facing broad allegations 
cannot just use the public disclosure bar to get additional allegations by new 
plaintiffs dismissed.
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Potential Impacts of New Alimony Law

Jeffrey Greenblatt gave The Daily Record his perspective for its recent cover story 
on the new 2019 alimony law. The new law will remove all federal tax deductions 
for alimony payments effective January 1st, 2019. In the new year, spouses facing 

potential alimony orders will fight to keep 
payments low because they will get no relief 
from the Internal Revenue Services at tax 
time, Greenblatt said. As a result, many 
legal experts believe there will be a rush to 
get divorced this year in anticipation of the 
change having a seemingly large financial 
impact for all divorces involving alimony. 

Roseanne Had Every Right to Say 
What She Did, and ABC Had Every 
Right to Fire Her

Free Speech in the Workplace

Veronica Nannis 
wrote a blog about the 
employment implications 
of free speech, exploring 
both Roseanne’s firing 
and the 2017 case of a 
senior Google employee 
terminated for distributing 

an offensive memo. One of the reasons 
that a private employer can censor 
speech is because the First Amendment 
does not cover private entities. It is 
expressly limited only to government 
– federal, state and local. It does not 
govern companies or individuals. So, 
there is no “freedom of speech” blanket 
protection while an employee is on the 
clock working for a private employer.

In these high-profile cases, Google 
referenced their code of conduct, 
and ABC cited “morality clauses” in 
its employment contract. How does it 
work for the average employee? Most 
employees do not have employment 
contracts and are not under morality 
clauses like celebrities. You should 
know your rights, be sensitive to others’ 
rights and know your employer’s rights, 
too. Many states, including Maryland, 
California where Google is located and 
New York where ABC is headquartered, 
are all at-will employment states. 
An at-will state means that, absent a 
contract, certain union protection, legal 
prohibition or public policy, an employer 
can demote or fire an employee for any 
reason, or no reason at all. 

This means that most employees in  
at-will states should beware that although 
you are free to speak your mind in this 
country, that is a freedom from being 
imprisoned by the government for 
exercising your right to free speech. 
In the employment context, while 
employees are generally free to speak 
openly, employers are also free to fire  
for unwelcomed speech. While it 
will keep you out of prison, the First 
Amendment will not keep you out of  
the unemployment line. 
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