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The Healthy Working Families Act is Now 
Maryland Law  Labor & Employment – As of February 
11th, Maryland businesses with 15 or more employees must 
provide paid “sick and safe” leave at the rate of at least one  
hour for every 30 hours worked, up to a minimum of at least 
40 hours of paid leave per year. Businesses with less than 15 
employees are required to provide unpaid “sick and safe” leave 
that accrues at the same rate. Maryland employers should 
immediately take the time to familiarize themselves with  
the full implications of the new law with an eye toward 
determining whether any changes are necessary to existing 
employment policies/manuals.

Stronger Confidentiality Proposed for Domestic Abuse Victims
Family Law – Maryland Governor Larry Hogan has proposed legislation to strengthen  
the Maryland “Safe-at-Home” Address Confidentiality Program to better enable victims  
of domestic violence to safely purchase a home without fear of their abuser finding  
their address.

“Red Flag” Gun Seizure Process Proposed
Criminal Law – A committee of the Maryland House of Delegates is considering a  
bill that would establish a “red flag” regime in the state’s gun laws. Five states currently  
have such laws, which allow the seizure of guns from a person before a crime is  
committed. Under the Maryland proposal, a person’s family members could petition 
a judge for a temporary restraining order that would allow police to seize guns or 
ammunition from a person if there was evidence suggesting the person was planning  
to harm others.

Critical Ruling on Negligence Versus Medical Malpractice
Medical Malpractice – On January 19, 2018, the Maryland Court of Appeals held  
that a claim by a nursing home patient that she was injured while falling out of  
bed was an ordinary negligence case and not a medical malpractice claim.  
However, a claim by the same patient that a nurse dropped her while using a  
mechanical lift to get her back in bed was a medical malpractice claim. The  
distinction was crucial because under Maryland law, medical malpractice  
cases must be filed as arbitration claims in the state’s HCA Dispute Resolution  
Office, while ordinary negligence cases do not. 

Editor’s note: The mention of a piece of legislation or of a court ruling  
in this newsletter does not indicate that the Firm takes a position in  
support or opposition to the bill or court ruling.

“It’s exciting to see the next generation of  
attorneys joining the firm. Lauren, Ernie, Rodney 
– each bring their own unique and impressive 

level of experience and passion to JGL.”

– Burt Kahn, managing director, JGL
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Lauren Agresti joined the  
firm in January as an associate.  
Prior to accepting the position  
at JGL, Lauren worked as an  
associate at Venable LLP, 

where she was a member of the firm’s 
Product Liability and Mass Torts Group. 
Lauren is a 2016 graduate of the Georgetown 
University Law Center, where she was the 
editor-in-chief of the Georgetown Journal 
of Law & Public Policy. Lauren is working in 
the firm’s complex civil litigation department 
and plans to continue her commitment to 
volunteer and pro bono service. 

Rodney M. Hermann II 
joined JGL in December as an 
associate attorney in the Family 
Law practice. In 2011, Rodney 
graduated cum laude from 

the University of Baltimore School of 
Law and was admitted to the Maryland 
Bar the same year. Before joining JGL, he 
worked as a prosecutor in the Montgomery 
County State Attorney’s office for six years. 
Rodney has resolved and tried thousands of 
misdemeanor and felony criminal cases.

Ernie Dominguez has joined 
the firm as a staff attorney in 
the Workers’ Compensation 
practice with a dedicated focus 
on protecting worker’s rights. 

He currently represents workers who have 
suffered serious accidents in the workplace 
or who have developed an occupational 
disease as a result of their employment. 
Prior to joining JGL, Ernie was an attorney 
with Maryland Legal Aid in their Baltimore 
City office where he protected farm workers’ 
rights across Maryland.



GO TERPS! 

A new “IDEA Factory” building has 
been approved for the College Park 
campus. The 60,000 square foot, 
$50 million facility will include open 
workspaces, prototyping facilities, 
a student-run incubator as well as 
separate labs for robotics, mobile 
applications, the “Internet of Things” 
and more.
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A roundup of recent posts on the firm’s blog. 

IN THE COMMUNITY JGL BLOG
Jamerra Cherry Testifies on Behalf of Tenant Rights

Due to her strong track record in Baltimore City District Court, 
JGL attorney Jamerra J. Cherry was asked to testify for the state 
legislature’s Judicial committee regarding a bill that would give 
Baltimore residents more time to respond to eviction complaints. 
Jamerra was asked to describe what she has seen, her case load and 
why Baltimore residents need additional support.

Visit jgllaw.com/blog

JGL Offers “What to Do in Case of an Accident” Guide
Even a fender bender can be a highly 
emotional and stressful experience. JGL senior 
paralegal, Celeste Cunningham developed a 
straightforward guide to help drivers stay calm, 
handle the situation appropriately and protect 
their rights. Contact JGL for free copies you  

can keep handy in your glove compartment. 

AUTO ACCIDENT
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Even a minor fender bender can be emotional.
Following these steps will help you stay calm and

handle the situation appropriately.

WHAT TO DO 
IF YOU ARE INVOLVED 

IN AN AUTO ACCIDENT:  

This brochure is provided and intended for general informational and educational purposes only. The information herein is not offered as legal advice. No one should rely upon any information 
contained in this brochure without first seeking professional legal advice. While reasonable attempts have been made to insure the accuracy and timeliness of this information, it may not address 
the most recent legal developments in a particular jurisdiction, and therefore it should not be substituted for legal advice from the reader’s own lawyer in the appropriate jurisdiction. Access to, or 
receipt of, this information is not intended to, and does not, create an attorney-client relationship with Joseph Greenwald & Laake or any of its attorneys.

WHAT TO DO IF YOU ARE INVOLVED  
IN AN AUTO ACCIDENT:

Keep this guide in your glove compartment.

Call the offices of Joseph Greenwald & Laake immediately.
We specialize in helping those who have been injured in auto accidents. 

1.  Stop immediately.
 Remain calm. Never leave the scene of an accident 

involving you or your car, no matter how slight the 
collision. Pull over to the side as soon as possible 
and when safe to do so. Turn off your ignition.

2.  Make sure everyone is OK. 
  Take care of anyone injured; call 911 if necessary.

3.  Contact the police.
 File a police report to help protect yourself legally. 

This is important not only for car damage or person-
al injury, but also if the other person tries to avoid 
responsibility.

4.  Exchange information with the other  
parties involved. 

 Exchange the following information with ALL  
drivers and ALL passengers involved: names, 
addresses, telephone numbers, driver’s license 
numbers, insurance company and policy numbers.

5.  Gather information.
 If possible, get the names, addresses and phone numbers of 

witnesses and write down their statements, like, “That driver 
was going too fast.” Note weather, road conditions and re-
cord street names. If you can do so safely, take photographs 
of the vehicles and roadways.

6.  Don’t sign anything at the accident scene.
 If an insurance adjustor arrives at the scene, don’t give any 

statements and don’t sign anything.  

7.  Visit your doctor.
 Even if you are unsure if you or anyone else in your vehicle 

was injured, get examined by a doctor as soon as possible 
or go to the nearest emergency room. Be sure to explain 
how the accident happened and all injuries and problems 
you sustained. 

8.  Inform your insurance company.
 Call your insurance company quickly. Failing to report the 

accident immediately can, in some instances, result in the 
insurance company not covering you for it. Ask them to pay 
for all property damage and your initial medical bills if you 
are injured.  

301.220.2200
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JGL Sponsors PGCBA Winter Membership Meeting
JGL proudly sponsored the Prince George’s County Bar Association 
Winter Membership Meeting on Feb. 27. JGL principal Steven Vinick, 
a member of the PGCBA board of directors, was in attendance. 
The annual meeting was held at the Newton White Mansion in 
Mitchellville. The event was also sponsored by Multi-Specialty 
Health Care and featured two guest speakers: The Honorable John 

P. Morrissey, Chief Judge in the District Court of Maryland, and Lydia Lawless, Bar 
Counsel at Maryland Attorney Grievance Commission. The Prince George’s County 
Bar Association includes various members of the legal community, including practicing 
lawyers, law professors, paralegals and government officials. In addition to networking 
opportunities, they also provide a well-regarded continuing education program, which 
includes seminars and substantive law articles.

 JGL principal Veronica Nannis graciously accepted a Community 
Leadership award from immigrant’s rights organization, Ayuda, at 
its annual Thank You reception. Ayuda, the Spanish word for “help,” 
focuses on serving clients in Maryland, D.C. and Virginia by providing 
free or low-cost legal work, social and language access services to 
immigrants from 104 countries. Nannis has been active in Ayuda 

for several years now, including hosting events and sponsoring fundraisers. Along 
with grassroots activist organization BeLoud DC, Nannis was thanked by Ayuda 
for “Outstanding community mobilization and leadership” for increasing community 
awareness and taking action to protect immigrants’ rights.

Veronica Nannis Receives Ayuda Community Leadership Award

Workplace Technology Means Greater Opportunity for 
Harassment

The National Law Journal asked JGL principal Jay Holland to comment 
on an article by the Financial Times regarding the proliferation of 
electronic communication in the workplace and how it provides 
greater opportunities for harassment. Jay said almost every case he 
handles involves social media—the text messages, instant messages, 
and social media activity of a harasser can become evidence. “You 

can’t separate the two. The lines and borders are blurred.” Jay added, “There is no longer 
strict separation from personal and professional.” Jay, who represents individuals as well as 
companies, says many business owners are looking to update their social media policies 
as part of the scrutiny from the #MeToo movement. “With the Weinstein effect and other 
cases, there is definitely heightened attention and concern amongst companies as to what 
to do,” he says.

Divorce and Special Needs Children

David Bulitt discusses the importance 
of choosing a divorce attorney 
who understands the nuances and 
complexities of negotiating parenting 
plans and agreements when a special 
needs child is involved. David writes  
from his experience with many such 
families as well as raising his own child 
with mental health issues.

Court Strikes Balance in Custody 
Relocation Cases

Eleanor Hunt explains an important, 
recent decision by the Maryland Court  
of Appeals. Although the Court’s 
decision-making authority was limited  
in this case, the Court set forth applicable 
legal principles for consideration in all 
Maryland custody relocation cases.

HUBZone Certification Fraud Still an 
Issue

Brian Markovitz, in a post entitled  
“Taking Hands Out of the Cookie Jar,” 
breaks down the recent 20-page GAO 
report that finds the Small Business 
Administration has made some strides 
but must go further to protect its program 
designed to boost small businesses in 
economically distressed communities 
from abuse. 

New Tax Law May Affect Gray Divorce

Jeffrey Greenblatt, who works with 
many divorce clients age 50 and over, 
outlines the implications of a little-noticed 
provision of the new federal tax law 
that eliminates the longstanding tax 
deduction for alimony payments. 



IN THE NEWS
Highlights of JGL contributions  
across media and events.

Joe Creed, co-chair of the 
American Bar Association’s Federal 
Sector Labor and Employment Law 
committee, provided the opening 
remarks to kick off their annual  
two-day midwinter meeting.  

Tim Maloney, in a quote for the 
Washington Post, offered his strong 
support for a Maryland bill that 
would finally hold accountable 
those with knowledge of child 
abuse who fail to report it.

Reza Golesorhki was re-elected 
as an At-Large Board Member 
of the Iranian American Bar 
Association. The IABA is a non-
profit professional organization 
that educates the Iranian-American 
community about relevant legal 
issues and works to inform 
government officials about matters 
of concern to this community. 

Jerry Miller has been elected to 
serve as a member of the Bowie 
Business Innovation Center Board 
of Directors and has already 
participated in a free legal clinic for 
entrepreneurs. The BIC gives Prince 
George’s county startups access to 
mentoring, counseling, networking 
and technical assistance. 

Steve Vinick helped judge the 
Montgomery County High School 
mock trials. The annual event is 
organized by the Young Lawyers 
section of the Maryland Bar 
Association. 

Brian Markovitz shared with 
Bloomberg BNA Magazine his 
belief that the recent DOJ memo 
establishes guidelines that leave 
whistleblower lawsuits open to 
dismissal by the DOJ because of 
personal political considerations 
from federal prosecutors, those 
higher up in the DOJ or from the 
administration. 

FEATURED ARTICLES
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JGL Files Suit Against Harbour School on Behalf of 
Special Needs Assault Victims

Megan Benevento, an associate with JGL, is managing numerous alleged 
sexual misconduct cases against the Harbour School in Owings Mills, MD. 
The Harbour School is a Baltimore County school that serves 120-140 
special needs students and is undergoing scrutiny as more families come 
forward with sexual abuse allegations involving their child while at the 
school. The victims’ families say that in some cases the school failed to 

believe their children when they initially reported abuse to the school. Two cases are being 
officially filed and many others are expected as both teachers and parents are beginning to 
vocalize the school’s need for changes in supervision, admission procedures, and contact 
between children after reports of abuse. If you or your child have been the victim of sexual 
assault in a school, at Harbour or elsewhere, contact our civil litigation practice. 

JGL Endorses MMF Early Care and Education Initiative
Joseph Greenwald & Laake’s Executive Committee officially 
endorsed the agenda brought forward by Montgomery Moving 
Forward (MMF), an initiative of Nonprofit Montgomery. JGL 
attended their kick-off event and in a letter to MMF, JGL states, 

“We are in agreement that early care and education for children 
ages zero to five is of critical importance to the economic 

vitality of Montgomery County.” In Montgomery County, there are 67,000 children under 
the age of five. At present, 49 percent of those children entering the school system are not 
ready to begin, causing a large economic impact in the future. 

JGL Introduces Data Privacy and Cybersecurity  
Law Practice Group

There is a critical need for organizations to both access and protect 
vast amounts of information stored digitally today. Not surprisingly, 
businesses are increasingly being held accountable for cybersecurity 
and privacy violations. Led by JGL attorney Jason Sarfati, this practice 
group will work in the areas of compliance, private data privacy litigation, 
transactional support and government investigations and enforcement 

actions to keep clients’ businesses highly competitive in the 21st century economy. Jason 
Sarfati is a member of the International Association of Privacy Professionals (IAPP), and 
he holds the CIPP/US certification (Certified Information Privacy Professional / US 
concentration), making him particularly well-versed in the data privacy laws that govern  
the private sector in the United States.

“Fancy Bear” Cyber-Attack Disrupts Winter Olympics
As most of us enjoyed the opening ceremony of the XXIII Olympic 
Winter Games on television, a Russian-based hacking group known 
as “Fancy Bear” had just initiated a widespread cyber-attack designed 
to disrupt the event. The attack was incredibly effective, as hackers 

managed to knockout internet access and broadcasting systems, preventing many spectators 
from printing out their tickets and interrupting online broadcasts of the event. Instead of 
attempting to extract sensitive data, this attack achieved its goal of simply creating chaos. 
Large multinational organizations that maintain sensitive information will always be a target 
for cyber-criminals. However, this attack indicates that we are now entering a new phase 
of cybersecurity defense. Smaller low-profile businesses, non-profits, and others should 
view the Winter Games attack as their cue to reevaluate their data security controls and 
infrastructure.
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OUR ATTORNEYS

PRACTICE AREAS

Lauren E. Agresti
Direct: 240.553.1190
lagresti@jgllaw.com

Stephen A. Friedman
Direct: 240.553.1194
sfriedman@jgllaw.com

Matthew J. Focht
Direct: 240.553.1223
mfocht@jgllaw.com

Debora Fajer-Smith
Direct: 240.553.1173
dfajersmith@jgllaw.com

Anne Grover
Direct: 240.399.7896
agrover@jgllaw.com

Reza Golesorkhi
Direct: 240.399.7892
rgolesorkhi@jgllaw.com

Jeffrey N. Greenblatt
Direct: 240.399.7894
jgreenblatt@jgllaw.com

Andrew E. Greenwald
Direct: 240.553.1196
agreenwald@jgllaw.com

Eric M. Glass
Direct: 240.399.7839
eglass@jgllaw.com

Burt M. Kahn
Direct: 240.553.1204
bkahn@jgllaw.com

Eleanor A. Hunt
Direct: 240.553.1184
ehunt@jgllaw.com

Barbara Jorgenson
Direct: 240.553.1195
bjorgenson@jgllaw.com

Jay P. Holland
Direct: 240.553.1198
jholland@jgllaw.com

Rodney M. Herrmann. II
Direct: 240.399.7879
rherrmann@jgllaw.com

Brian J. Markovitz
Direct: 240.553.1207
bmarkovitz@jgllaw.com

Matthew E. Kreiser
Direct: 240.553.1212
mkreiser@jgllaw.com

Timothy F. Maloney
Direct: 240.553.1206
tmaloney@jgllaw.com

Vijay Mani
Direct: 240.553.1187
vmani@jgllaw.com

Walter E. Laake, Jr.
Direct: 240.553.1205
wlaake@jgllaw.com

Joseph M. Creed
Direct: 240.555.1191
jcreed@jgllaw.com

Ernie Dominguez
Direct: 240.555.1801
edominguez@jgllaw.com

Matthew M. Bryant
Direct: 240.553.1185
mbryant@jgllaw.com

Megan A. Benevento
Direct: 240.553.1135
mbenevento@jgllaw.com

Maritza M. Carmona
Direct: 240.553.1186
mcarmona@jgllaw.com

David Bulitt
Direct: 240.399.7888
dbulitt@jgllaw.com

Allison McFadden
Direct: 240.399.7891
amcfadden@jgllaw.com

Jerry D. Miller
Direct: 240.553.1220
jmiller@jgllaw.com

Veronica Nannis
Direct: 240.553.1209
vnannis@jgllaw.com

Timothy P. O’Brien
Direct: 240.553.1210
tobrien@jgllaw.com

Barbara E. Palmer
Direct: 240.399.7900
bpalmer@jgllaw.com

Jason M. Sarfati
Direct: 240.553.1199
jsarfati@jgllaw.com

Reed Spellman
Direct: 240.553.1176
rspellman@jgllaw.com

Rama Taib-Lopez
Direct: 240.399.7880
rtaiblopez@jgllaw.com

Steven B. Vinick
Direct: 240.553.1221
svinick@jgllaw.com

Steven M. Pavsner
Direct: 240.553.1211
spavsner@jgllaw.com

Alyse L. Prawde
Direct: 240.553.1202
aprawde@jgllaw.com

Paul F. Riekhof
Direct: 240.399.7899
priekhof@jgllaw.com

Darin L. Rumer
Direct: 240.399.7895
drumer@jgllaw.com

Levi S. Zaslow
Direct: 240.553.1180
lzaslow@jgllaw.com

For more than 40 years, Joseph Greenwald & Laake has worked with individuals and businesses in Maryland, the District of  
Columbia and Virginia taking on the most complex of legal issues with sophisticated counsel and a personal touch. JGL serves 
clients in virtually all areas of the law, including:

Appellate

Business Law
Business Planning
Business Tax Planning
Corporate Business and Tax

Civil Litigation
Administrative Litigation
Arbitration and Mediation
Class Action Lawsuits
Commercial and Business Litigation
Constitutional and Regulatory  
    Challenges
Real Estate Litigation 

Civil Rights
Excessive Force 
Wrongful Arrest 
Wrongful Incarceration

Personal Injury
Auto Accidents
Product Liability
Trucking Accidents
Wrongful Death
Catastrophic Injury
Spinal Cord Injury 

Professional Negligence
Accounting Malpractice
Attorney Malpractice

Real Estate

Whistleblower
(False Claims Act, Qui Tam)

Workers’ Compensation

Criminal Defense

Data Privacy & Cybersecurity
Compliance
Government Investigations & 
     Enforcement Actions
Private Data Privacy Litigation
Transactional Support

Estates & Trusts
Estate Planning
Estate and Trust Administration
Estate and Trust Taxation
Litigation of Estate and Trust Disputes
Guardianships 
Special Needs Trusts

Family Law
Alimony
Child Custody, Support and Visitation
Divorce
Mediation
Prenuptial Agreements
Separation

Labor & Employment
Job Discrimination
Wrongful Termination

Medical Malpractice
Birth Injury
Cerebral Palsy/Birth-Related 
    Brain Injury
Delayed Delivery — Failure to  
    Perform C-Section
Shoulder Dystocia

Hospital and Physician Negligence 
Anesthesia Errors
Diagnosis Errors
Nursing Errors
Prescription Errors
Surgical / Medical Procedure Errors
Nursing Home Negligence 


